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EMPLOYMENT

CONTRACTS

1. Is a written employment
contract required in Myanmar?

Yes.

2. What are the minimum
requirements regarding

the form and content of an
employment contract, if any?

Employers must use the standard
employment  contract (“SEC")  form
prescribed by the Ministry of Labour
(“MoL").

Typical clauses in SEC include type of
employment, probation period, wage/salary
details, term of employment, working hours
per day/week, overtime provisions, internal
regulations and conduct rules and so on.

3. What types of employment
contracts are permitted (e.g.,
fixed-term, indefinite)?

Both. Further, the employment contract
("EC") must conform to the SEC format
prescribed by the MOL.

4. Must contracts be
registered with a government
authority?proceedings?

If you are employing 5 or more employees,
you must register each EC with the relevant
Township Labour Office within 30 days from
the appointment date of each employee.

5. What are the language
requirements for employment
contracts?

Myanmar or Bilingual (with any other
language).
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FOREIGN

WORKERS

6. Are work permits required
for foreign employees?

Myanmar does not have a formal work
permit system. Foreign employees must
obtain approval from the Myanmar
Investment Commission if they are
employed by a company holding a permit
from the commission.

Foreign employees need a business visa, a
stay permit (for longer stays beyond typical
visa duration), multiple-journey re-entry visa
if needed for travel during the employment
period.

7. What are the restrictions
on employing foreigners in
Myanmar?

Foreigners must occupy senior/technical
roles; employer must justify the basis for
employment and ensure local knowledge
transfer.

8. Is there a quota system for
foreign hires?

Generally, no national statutory quota
system exists for hiring foreign employees
in Myanmar, outside of certain special
economic zones (“SEZ").

Companies outside of SEZ legal frameworks
do not have legally mandated fixed quotas.
But they mustjustify foreign hireas necessary
for technical or managerial roles, show
knowledge transfer mechanisms, comply
with immigration and reporting obligations
towards Myanmar Investment Commission
(applicable to companies holding permits
issued by said commission).
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TERMINATION

AND
SEVERANCE

9. What are the permitted
grounds for dismissal under

M

1
2

3
4

yanmar law?

. Mutual Agreement

. Misconduct/Disciplinary

Grounds

(.e., repeated absence without leave

or reasonable excuse, theft,

fraud, or

dishonesty, willful disobedience or

insubordination, negligence
or damage to company
drunkenness or drug use
violation of company rules
standards.

. Redundancy / Retrenchment
. Probationary Termination

. Business closure

. Death of employee

. Criminal Conviction.

of duties
property,
on duty,
or safety

10. Is severance pay required
upon termination?

Yes. But the entitlement does not arise if
the termination is due to non fulfilment of
duties after repeated warnings or due to
serious misconduct.

11. What notice periods must
be observed by employers and
employees?

1T month notice.

12. Is there a requirement to
consult with the labour union
in cases of termination?

Only in cases where there are labour unions
at the workplace. In other cases, provided
you employ 30 or more persons, then you
need to have a Workplace Coordinating
Committee, and consult with said committee
prior to terminating an employee.
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UNIONS AND

DISPUTE
RESOLUTION

13. Are employees allowed to
form and join trade unions?

Yes. If the union comprises at least 30
members.

14. What is the procedure for
resolving labor disputes?

Hierarchy of labour dispute resolution:
1. Workplace coordination committee
2. Township Conciliation Body
3. State/Regional Arbitration Body

4. National Arbitration Council.

15. Is collective bargaining
recognized in Myanmar?

Yes.
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DFDL Myanmar Limited

DFDL Myanmar Limited provides a

full range of legal and tax services

to foreign and local investors
operating in Myanmar. Our team

of experienced local lawyers and
foreign legal advisers provide efficient,
effective, and practical legal services
at an international standard, coupled
with a high-level personal in-depth
knowledge of the local environment.

DFDL Myanmar Limited

No 134/A, Than Lwin Road,
Golden Valley Ward (1)

Bahan Township (Box 729 GPO)
Yangon, Myanmar

Tel.: +95 1 7526 180

Fax: +95 1 548 835

NISHANT CHOUDHARY

Partner and Managing Director

Xnishant.choudhary@dfdl.com

MYA MYINTZU
Senior Legal Adviser

I myamyintzu@dfdl.com

SURATH BHATTACHARIJEE

Senior Legal Adviser

XMsurath@dfdl.com
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AWARDS &
RANKINGS

DFDL is honored to have received recent
awards from leading industry publications
recognizing our achievements, including the

following:
2025 Chambers Asia Pacific

Band 1 - Projects & Energy — Bangladesh
Band 1 — General Business Law — Cambodia,
Lao PDR, Myanmar

Band 2 — Corporate & Finance — Bangladesh
Band 3 — Projects & Energy, Real Estate, Tax —
Thailand

Band 3 - Corporate/MA, Projects,
Infrastructure & Energy — Vietnam

Band 4 — Corporate/M&A — Thailand

2025 The Legal 500 Asia Pacific

Tier 1 — Leading Firm — Cambodia & Lao PDR
Tier 1 — Corporate and M&A/Projects and
energy— Myanmar

Tier 1 — Tax — Vietnam

Tier 2 — Banking and Finance — Bangladesh
Tier 2 — Projects & Energy — Thailand &
Vietnam

Tier 2 — Tax — Thailand

Tier 3 — Corporate and M&A — Bangladesh &
Vietnam

Tier 3 — Restructuring and Insolvency —
Thailand

Tier 3 — Real Estate and Construction —
Thailand

Tier 3 — TMT — Thailand

Tier 4 — Corporate and M&A — Thailand
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2024-25 Asialaw

Cambodia

Firm of the Year

Practice Areas

Outstanding — General Business Law

Industry Sectors

Highly Recommended — Banking and Financial
Services/Consumer

Goods and Services/Industrials and
Manufacturing

Lao PDR

Firm of the Year

Industry Sector

Highly Recommended — Banking and Financial
Services/Infrastructure

Practice Area

Outstanding — General Business Law

Thailand

Industry Sector

Highly Recommended — Consumer

Goods and Services/Technology and
Telecommunications/Banking and Financial
Services/Energy/Infrastructure
Recommended — Aviation and Shipping/
Industrials and Manufacturing/Real Estate
Practice Area

Highly Recommended — Banking and Finance/
Construction/Tax/Corporate and M&A
Recommended — Labour and Employment/
Restructuring and Insolvency

Notable — Capital markets

Vietnam

Industry Sector

Highly Recommended — Energy
Recommended — Banking and Finance
Services/

Real estate

Notable — Consumer Goods and Services/
Industrials and Manufacturing

Practice Area

Highly Recommended — Corporate and M&A/
Energy/Tax

Recommended - Banking and Finance/Capital
Markets

2024-25 IFLR1000

Active — Financial and Corporate — Bangladesh
Tier 1 — Financial and Corporate — Cambodia,
Lao PDR, Myanmar

Tier 1 — Project Development — Cambodia &
Myanmar

Tier 2 — Projects — Thailand & Vietnam

Tier 3 — Banking and Finance/Capital Markets:
Debt/M&A - Thailand

Tier 3 — Banking and Finance/M&A — Vietnam
Tier 4 — Project development — Foreign —
Singapore

Notable — Banking/M&A/Restructuring and
Insolvency — Indonesia

Notable — Capital Markets: Equity/
Restructuring and insolvency — Thailand
Notable — Capital Markets: Equity/Capital
Markets: Debt — Vietnam

TOP TIER FIRM

Legal500
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ASIA PACIFIC

2025

2024 Asia Business Law Journal
Thailand Law Firm Award 2024

Insolvency & Restructuring
Taxation

2024 Asia Legal Business (ALB) Asia M&A
Thailand Law Firm Award 2024

Tier 2 - M&A — Vietnam
Notable Firm - M&A — Thailand

2025 World Tax & World Transfer Pricing
Cambodia Tax Firm of the Year 2021/2022

Active — Tax — Cambodia & Myanmar

Active — Transfer Pricing — Cambodia

Tier 2 — General Corporate Tax — Thailand &
Vietnam

Tier 2 — Customs — Vietnam

Tier 3 — Transfer Pricing — Thailand & Vietnam
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ABOUT ¢ OUR

DFDL " _ | SOLUTIONS

Pioneers in We are constantly adapting in fast-changing environments. As a full-service and fully integrated

frontier markets of legal and tax firm, we remain focused on our fundamental mission: to bring you successful solutions
Asi / Polen s and add value to your projects across Southeast and South Asia. We are committed to our clients’
sla i Ve W success and to providing them with commercially focused legal solutions that help them overcome

DFDL was established in 1994 and e~ g their business challenges.

Vietnam

founded on a un|que vision: to \ Ho Chi Mainih City

create an integrated legal and N

oouiede. of the m_depth N 3 Anti-Trust and Competition l = ‘ Employment
knowledge of the developing <\ D\ L\ -

jurisdictions in which we are S\ R R~

based. AN o

N\ g ; Aviation and Logistics Energy, Natural Resources
Our dedicated professionals exhibit the L (ee—
acumen and insight necessary to assist >

you in navigating the legal complexities

and challenges. Drawing on a wide-ranging
industry experience and finely tuned local knowledge
in countries we operate in, we strive to provide concise,
commercially focused and innovative advice.

Banking and Finance Investment Funds

] © & D

Compliance and
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Real Estate and Hospitality

DFDL has 12 offices, including collaborating firms, in Bangladesh, Cambodia, Indonesia, Lao PDR,

Malaysia, Myanmar, Philippines, Singapore, Thailand and Vietnam.

Corporate Advisory Restructuring

D
)

DFDL collaborated with the following local firms:

Corporate, Mergers and

« Sarin & Associates, Cambodia .
L Tax and Transfer Pricing
N Acquisitions

« Nusantara DFDL Partnership, Indonesia

* Robin Lynn Lee, Malaysia .
Technology, Media, and

Telecoms
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« Ocampo and Suralvo Law Offices, Philippines Dispute Resolution
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DFDL in Singapore is qualified as a foreign law practice and is not licensed to practice Singapore
law.



EXCELLENCE - CREATIVITY - TRUST
Since 1994

BANGLADESH | CAMBODIA* | INDONESIA* | LAO PDR | MALAYSIA* | MYANMAR | PHILIPPINES* | SINGAPORE | THAILAND | VIETNAM

*DFDL collaborating firms
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